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c) Service to the University, the profession, and the community.   

Required materials: Tenure application with annual evaluations in FAIR, course evaluations in FAIR, 

Mid-tenure evaluations at all levels.  

  

Scholarship and teaching predating candidate’s employment at USF: The Department will take into 

account work done at previous institutions if this condition is mentioned clearly in the hiring contract. If 

a period of employment at another institution counts towards the tenure-earning years at USF, teaching 

and research done during that period will be reviewed and counted as part of the record toward tenure.   

  

Mid-tenure Review: Both the STPC and the WLE Chair formally evaluate tenure-earning faculty in their 

third year or at their mid-point to advise them as to whether they are on track for the earning of tenure and 

promotion.    

  

II. Tenure and/or Promotion to Associate Professor  

  

In keeping with the practice of major universities, the Department generally considers a candidate for 

tenure and promotion to Associate Professor under a single set of criteria.   

   

In order to be recommended for tenure and promotion to the rank of Associate Professor, the candidate 
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http://www.mla.org/tenure_promotion


4  

  

Tenure and Promotion, p. 4). The three components to be evaluated are service to the University, the 

profession, and the community. The latter, although not on par with the first two, should not be neglected 

by the candidate. University service is further broken down into service to the Department, the College, 

the School, and the University at large.    

  

University service: The Department expects faculty to participate actively, as a member, on departmental, 

College, School or University committees and councils (not necessarily at all levels). Moreover, when 

applicable, faculty is expected to fulfill functions that ensure the smooth operation of the Department (e.g., 

section coordinator), participate in study abroad programs and exchanges with other institutions, and, in 

general, contribute to initiatives that promote the mission of the Department and the University.   

  

Professional service: The Department expects its faculty to be visible in their professional field. This 

visibility is ensured, among other things, by serving in positions of responsibility in professional 

organizations; actively participating in the organization of conferences; sitting on editorial and review 

boards of journals or presses; refereeing for colleagues and/or institutions; sitting on M.A. thesis or Ph.D. 

dissertation committees at other universities. Faculty members are not expected to fulfill all of the above.   

  

Public service: The Department expects the faculty to use their special professional expertise for the 

betterment of the community at large. Examples of public service include: aid to local, state, federal or 

international organizations and institutions; aid to public schools and community colleges; contribution to 

the education of the community through publicly engaged scholarship and public presentations. Again, 

faculty is not expected to fulfill all of the above.  

  

Although there may be overlap, a particular activity must be used only once and in one category. Faculty 

must choose the category that best reflects the nature of the activity. The STPC, however, may count the 

activity as belonging to another category, if it thinks that it fits best there.  

III. Promotion to Full Professor  

  

While meeting the criteria in Section II demonstrates that one is qualified to be an Associate Professor, 

one must accomplish more, both qualitatively and quantitatively, in order to be recommended for 

promotion to the rank of Full Professor. For promotion to the rank of Full Professor, the candidate must 

be a recognized scholar who can provide conclusive evidence of an established reputation beyond the 

University among peers on a national or international level for excellent contributions in both research or 

creative activity and teaching. The candidate must also have a substantial record of service.  

  

Eligible candidates must demonstrate the following:  

  

i. A record of excellence in teaching, including, where applicable, a record of successful participation 

on thesis and/or dissertation committees, and serving on comprehensive testing and degree committees. 

Beyond the usual student evaluations and supporting materials, evidence of teaching outcomes may 

include comments of former students who have achieved professional success.  

  

ii. A record of excellence in research/creative/scholarly work that exceeds expectations for tenure. 

This record normally includes at least two published books (at least one since promotion to Associate 

Professor) or the equivalent in article and book chapter publications in disciplines that emphasize articles 

(around 20, and at least 10 since promotion), with demonstrable impact on the discipline and beyond. The 
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